- RISE

DIRECT PRIMARY CARE

What makes Rise Direct
Primary Care the best
Choice for Your
Employees?

Healthier, More Productive
Workforce
e Prompt Care=Less time off
Work
Boost Recruitment and Retention
* Valuable health benefit that
shows commitment to
employee well-being
Simplified Healthcare Experience
» No co-pays or confusing
paperwork—just direct,
transparent care
High-Quality, Personalized Care
e Stronger Provider-Patient
relationships improve health
outcomes

PRIMARY CARE
LIKE IT SHOULD BE.

Direct Access to
your Provider via
call or Text

Same or Next-Day
Appointments

Minor Urgent
Needs

In-Office, Low-Cost
Pharmacy

One annual lab panel
included for each
sponsored member



Rise Memberships
Include

General Medical Services

Annual physical exams

Chronic disease management (e.g, digbetes, hypertension, asthma)
Acute care visits (colds, flu, infections, minor injuries)

Well-woman exams

Well-child checks

In-House Lab Testing

= Strep test

Urinalysis

Blood glucose testing
Pregnancy test
Mononucleosis test

= Rapid flu or COVID-19 testing

Procedures and Treatments

* EKGs * Laceration repair (stitches,
= Joint injections minor wound care)

* Skin biopsies = Ear irrigation

« Wart removal (cryotherupy} * Pap smears

* Abscess drainage = Trigger point injections

Preventive & Lifestyle Counseling

* Nutrition and weight mandagement guidance
= Smoking cessation support

* Mental health screening ond support

+ Stress management coaching

Additional Access and Support

« Extended appointments (45-60 min)
+ Direct communication with provider via text or call
= Care coordination with specialists and hospitals

RISE

DIRECT PRIMARY CARE



I'm ready to
sign my
employees
up wit

Rise, what's
the next
step?

©

Employee Rate

With at least 5 employees signed
up, you may enroll each
employee with the enroliment
fee waived, and a discounted
rate of:

$90,.

Each child dependent of an
enrolled employee may be
enrolled at a discounted rate of;

$40/month

SR

Great! We will send
you access to the
administrator portal
for your sponsored
Rise account via
email!

This is where you can add cnd
remove employees, see your
invoices and manage your

payment information!

N

Married Couples

An employee and their spouse
may be enrolled for a discounted

rate of:

$170

Single Parents

Single Parents may enroll with

up to 4 children for a
discounted rate of:

$ 1 50/month

DIRECT PRIMARY CARE




Am | able to

customize

my Sponsor

Plan with
Rise?

First option to consider: are you
enrolling all of your staff, or only
full-time employees? Are you
also sponsoring Rise Direct
Primary Care for employees
family, or just the employee
themselves?

We ask that all of our Employer
Sponsored Plans commit to a 12-
month contract. As your employees
come in and out of your employment,
you will be able to add or remove
them from your plan in your Rise
Portal throughout your 12-month
contract.

Yes!

Everyone signed up through
your plan will have the
discounted membership rate,
plus the included basic annual
lab panel. As the Sponsor of
your plan, you'll have a few
decisions additional to make.

Optional Enroliment

Some employers elect to present the
option for a sponsored Rise
membership to their employees with
the option to enroll or decline. Some
employers automatically enroll all of
their employees, so we're available
as soon as they need usl!

Additional Costs

Anything that is not already included in
the Rise Direct Primary Care
membership can either be funded by the
employer sponsor or by the employee
themselves. Some employers elect to
pay for all additional expenses, some
provide each employee with a
predetermined allowance for Rise
expenses, and some have the employee
cover any additional expenses
themselves.
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